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Growing our team and
expanding our reach
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October SME Business Summit Panel

The Leslie Group Completes their Aquisition and
Merger of Marathon Benefits Corporation

On October 15th, The Leslie Group participated in
Canadian SME Magazine’s Business Summit! Shawn
Leslie, CEO and President of The Leslie Group, spoke
on the panel focused on leadership in small businesses
and what skills are required to lead a successful growing
business. Shawn’s extensive knowledge and expertise
in leading and growing a business made him an ideal
candidate to be selected for this panel. Follow our channels
and stay tuned for a recording of this incredible panel.

We have finally completed our acquisition of Marathon
Benefits Corporation. Effective November 1st, Marathon
Benefits will no longer be a division of The Leslie Group
and all services will be assumed under The Leslie Group.
Our Calgary office will continue to operate as before,
delivering the high level of service we’ve always offered.
This change results in no change to our services for any
existing or new clients.
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The Leslie Group’s Upcoming Webinars

Chris Goodale joins Covenant House’s Guts & Glory
Event Committee

Our webinars have come back now that fall is here. We’re
pleased to share an upcoming webinar we have planned:

We are pleased to announce that our very own Chris
Goodale, Director of Finance and Operations at The Leslie
Group, has been welcomed to Covenant House’s Guts
& Glory event committee for 2022! The Leslie Group is
happy to continue our support of this amazing organization
and its cause.
As an avid supporter of Guts & Glory, we’re looking
forward to next year’s event and hope to break our own
record once again.

November 18th, 2021 - Retirement Readiness
with Huzefa Hamid, Manager of Education and
Communication, The Leslie Group.
As part of Canada’s Financial LIteracy Month, we want
to explore Retirement Readiness. Huzefa will consider a
strategic approach to retirement planning to help you build
a framework for preparation.
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HR Differences
5 reasons why HR is different in Canada from the US

Canada sits directly over the United States, making up a major piece of North America. The nations
are so close, that in a few of the northern states of the U.S, Canada is just a short drive away. This
can create the assumption that the HR regulations and labour laws in Canada and America are
the same but the truth is otherwise. The difference is major because of the differences in working
culture.
From hiring to firing, the differences are evident in the workplace policies of both countries.
1. At-will employment vs Termination Policy
Unlike in the U.S, employers in Canada do not practice at-will employment. In the United States,
an employer can terminate an employee for any reason and without giving notice, as long as the
decision is not based on a factor protected by the law, such as age, gender or race.
In Canada, every employment relationship is governed by a contract that grants employees
rights regarding termination. When terminating an employee, employers are required to provide
reasonable notice of termination or pay. The main exception is while terminating someone for
serious misconduct, incompetence or willful disobedience. Each province in Canada has its own
termination policy that details the standard procedures regarding termination.
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2. Taking language and diversity into consideration
Canada is a multilingual country with a long history of immigration. Canada embraces multiculturalism
and diversity, attracting immigrants from all over the world. Employers in Canada have been doing their
part in integrating the “new Canadians” into their working culture. This includes translating the policies and
instructions to multiple languages for integrating diversity at the workplace.
3. Provincial Regulations
In Canada, employment is majorly regulated by provincial governments and the remaining is federally
regulated. Crucial employment factors such as hours of work and overtime are regulated by the provincial
government in the province where the employee is actually employed. If your business has multiple
branches across different provinces, then each set of HR policies, employment contracts, etc. must be
reviewed in regard to the jurisdiction of each province.
4. Parental Benefits
Canadian parents enjoy a good amount of generous leave by law. Birth mothers receive 15 to 17 weeks of
maternity leave. Both parents―same-sex couples, opposite-gender couples and adoptive parents―can
take a total of 27 to 35 weeks of parental leave and split it however they choose.
Quebec offers parents a $900 a week financial plan which is much more robust compared to other
provinces. Quebec is the only province that gives the fathers an additional five weeks of paternity leave.
5. Minimum wage
There has been a substantial increase in the minimum
wage of Canadian provinces, especially British Columbia,
Alberta and Ontario. The minimum wage in Ontario is now
CAD14.35 an hour. Check out the current minimum wage
across Canada:

Darcy Michaud, MA, CHRL
Managing Director of Consulting at
HR Covered Inc.
darcy@hrcovered.com
647-494-7439
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Alberta

$15.00

British Columbia

$15.20

Manitoba

$11.90

New Brunswick

$11.75

Newfoundland & Labrador

$12.50

Northwest Territories

$13.46

Nova Scotia

$12.95

Nunavut

$16.00

Ontario

$14.35

Prince Edward Island

$13.00

Quebec

$13.50

Saskatchewan

$11.45

Yukon

$13.85
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Investments in workplace make for healthier employee
and provide savings

Infectious Disease Emergency Leave to end January
1st, 2022

Companies that invest into wellness accounts and general
workplace wellness have found healthier and more
productive team members and sizable savings towards
overall benefits plans. 81.5% of employees who reported
using wellness programs over 30 months experienced
improvement in a number of health indicators. Wellness
programs also correspond with a 14% reduction in claims
volume due to a healthier employee population with
reduced plan utilization.

Infectious Disease Emergency Leave to end January
1st, 2022. Previously in June, the Ontario government
extended Infectious Disease Emergency Leave (IDEL) to
September 25th, 2021. It has once again been extended to
January 1st, 2022 and may be extended further.
IDEL typically applies to non-unionized employees who
have their hours reduced for reasons related to Covid-19.
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Importance of Advising Employees When They Have
Reached The Policy Non-Evidence Limit
Many group insurance policies will include a non-evidence
maximum (NEM) on Life and Disability Benefits. These
maximums define the coverage an employee may have
without providing medical evidence of good health. This
limit is established by the insurer. Many insurers prompt
the employer’s Benefits Administrator to advise employees
of their eligibility to apply for coverage in excess of their
NEM once their earnings trigger the threshold, but many
are not consistant with this duty. It is crucial that Benefits
Administrators are diligent in managing this duty, as in

the past courts have ruled that an employer has a duty
to ensure that it’s Plan Administrator carries out regular
follow-ups and notices.
We recommend a review of your plan to identify
employees who may have reached the NEM and are
eligible, and advise accordingly. Maintaining good record
keeping of this process is key to eliminate any liability
for eligble coverage not used. If you have any questions,
please reach out to us at The Leslie Group.
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Ontario Optometrists Withdraw OHIP-Covered Eye
Services Indefinitely
On September 1st, 2021, The Ontario Association of
Optometrists withdrew from the Ontario Health Insurance
Plan after talks broke down over funding for OHIPcovered eye services. Until talks restart, some OHIPcovered eye services may be unavailable.

Ontario Regulation prohibits optometrists from billing
directly to the patient or to private insurance for normally
OHIP-covered services. As a result, optometrists are at
will to decline any appointment involving OHIP-covered
eye services.

Only eye care services covered under OHIP are affected
by this withdrawal, all other services will continue as
normal. Those who will have their services impacted:

Due to the nature of this withdrawal, talks may resume at
any point and OHIP services may become available again
in the near future.

1. Patients 19 years and under and 65 years and older
who are eligible for one major eye exam every year under
OHIP may not be able to obtain their eye exam.
2. Patients of any age with specific medical conditions
who recieved eye exams covered under OHIP.

Connect with The Leslie Group

416.510.8966
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tlginfo@
lesliegroup.com
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